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To 
    
The Sub Committee of Board of Directors
,
    
(For 
the 
Proposed
 
NPCIL Pension Scheme)
    
NPCIL
Sub:   
Proposal for 
Enhanced Retirement Benefits to 
NPCIL 
Employees
           
Ref
 :
  
Lr
. No. NPCIL/CO/ER/1/1/26/2022/127 
dtd
 4
th
 May 2022 from DGM(HR)-ER
At the outset, we
,
 the members of Atomic Energy Pensioners
’
 Forum
 express our gratitude for inviting us to interact with the Sub Committee of Board of Directors. We are 
please
d
 to 
submit 
our view points for your perusal and favorable consideration.
                 
T
he Atomic Energy Pensioners’ Welfare Forum
 (
AEPWF) was formed in the year 2015 to take up the legitimate causes and welfare of the erstwhile NPB employees who got absorbed in NPCIL en masse from 17/9/1994
/
 1/1/1998. 
 We represent all classes of employees who have joined the erstwhile PPED/Nuclear Power Board and other DAE Units 
ie
 joined prior to the formation of NPCIL on 17/09/1987.
In the year 1994, an offer of absorption
 
into NPCIL
 was given to all erstwhile NPB employees
.
 Due to poor response
 
to the above offer to join NPCIL
 and 
also due to
 
the outcome of 
a Supreme Court 
j
udgment
, another
 option
 wa
s extended
 in 1998
, with the 
p
ermanent 
d
eputationists
 who can continue
 in NPCIL as 
d
eputationists
. 
A
lmost all employees from Class IV to Senior 
Gazetted
 Officers of erstwhile NPB joined NPCIL on the request of the management to take forward various programs of PPED/NPB/NPCIL to fruition without giving much consideration to their job status, security or financial aspects. 
More than 95% employees exercised the option to join the Corporation and upon opted to draw pro
-
 rata pension foregoing the superannuation benefit
s
 
available to 
their counterpart in other 
U
nits of DAE
.
After joining the Corporation, 
the 
status of the 
Government of 
India employees
 have been almost removed from 1/1/1998 as the terms and conditions of 
optees
 and NPCIL direct 
recruitees
 (who joined after the formation 
of  
the
 Corporation)
 are the same
.
Quote:
“To provide for welfare measures for persons employed by the Company, ex-employees of the Company and the employees of its subsidiaries or persons formerly employed by the departmental undertaking, and the wives, families or dependants of such persons by assisting cooperative 
socities
 of employees or building or contributing to the building of houses or dwellings or 
by grants of money, pensions, allowances, bonus or other payments or by creating and from time to time subscribing or contributing to Provident , Gratuity and Super-
annuation
 funds maintained directly 
or through other Associations , Institutions, Funds or Trust of Societies , Clubs etc, or by helping persons employed by the Company to effect or maintain insurance on their lives by contributing to the payment of premia or otherwise and by providing , or subscribing through donations, gratuities , pension, bonus, annuities, gifts and/or free or subscribing services, or contributing towards places of instruction and recreation, hospitals, dispensaries, and medical attendance, instituting scholarships and providing loans for education and any other assistance as the company shall deem fit.”
Unquote:
      
All 
absorbees
 were assured of terms and service conditions similar to employees recruited after formation of NPCIL as per DAE memorandum Ref No.1/12(1)/95-PSU-1/
Vol.V
 
dtd
 24
th
 December 1997. 
We were proud that NPCIL management fulfilled that basic principle and built harmonious working environment which enabled the organization to 
master the PHWR technology and as well as achieve world record by many of the operating Nuclear Power Stations of NPCIL. This is achieved mainly due to the hard work and contribution of experienced 
absorbees
 in the field of design, procurement, construction and operation.
  
 We hope 
that the 
same principle will be extended while deciding on enhanced retirement benefit being worked out and disregard any suggestions contrary to this basic principle emanating from any quarter.
At this juncture, we expect the NPCIL management 
will  ensure
 that there will be parity between NPCIL 
absorbees
 and NPCIL 
recruitees
 , while finalizing the new pension scheme for their employees without any discrimination. 
 
It may be noted that a
s per the Offer of Absorption 
memorandum
 
issued by DAE and CMD, NPCIL, after 1/1/1998 pro-rata 
optees
 are governed by NPCIL EPF scheme, NPCIL Gratuity scheme, NPCIL Leave Rules and NPCIL EGLIS as applicable for NPCIL 
recruite
es
 
in lieu of 
Govt
 CPF/GPF, 
GoI
 Gratuity, GOI Leave Rules/Encashment benefits respectively. 
Above points are submitted for the favorable consideration of NPCIL management
With regards,
Yours 
truly ,
(T.PREMACHANDRAN)
Jt. Secretary, AEPWF
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